
Department of Human Development 

Ph.D.Human Development 

Ph.D Programme Specific Outcomes 

1. Ability to apply knowledge of human development and behavior in research 

across life span. 

2. Application of theories to research in learning and behavioural challenges 

throughout life span development 

3. Appraise and promote quality of life, happiness and wellbeing of community in 

the context of Human Development Index and embark on action and applied 

research and review policy in context with the current scenario of the nation.   

 

Scheme of Instruction and Examination 

 (Applicable for Ph.D. scholars admitted from 2020-2021 & onwards) 

 

Subject 

Code 

Name of the 

paper/Component 

Hours of 

instruction/ 

week 

Scheme of Examination Credits 

Duration 
of exam 

CIA CE Total 

20PHHD01 
Human Development 

Research Methods 
7 3 60 40 100 5 

20PHHD02 
Advanced Paper in 

Human Development 
7 3 60 40 100 6 

 Specialization paper  3 60 40 100 5 

20PHRP04 
Research and 

Publication Ethics 
2 3 100 - 100 2 

 Thesis   100 100 200 12 

Total Credits 30 

 

 

 

 

 

 

 

 

 

 

 

 

 



Department of Human Development  

Ph.D.Human Development 
20PHHD01 - Human Development Research Methods 

                  Hours of instruction: 7hrs /week 

                   No. of credits: 5     

Objectives  

 To gain knowledge on scientific research in human development  

 To understand the fundamental principles and techniques of research methodology  

 To apply statistical procedure, analyze numerical data and draw inference  

 

Unit-I Research in Human Development  

Longitudinal, cross sectional and sequential study; Quantitative and qualitative research; 

Brain research; Policy research; research ethics and plagiarism     

Unit-II Tool development  

Principles; Steps to develop a tool – collection and screening, logical review, scaling and 

classification of items; Pre-testing and pilot study; Validating the tool – face and content 

validity and item analysis; Reliability – test retest and split half   

Unit-III Sampling and data collection  

Probability sampling – simple random, stratified random, systematic random, cluster random 

and mixed or multi staged random; Non-probability – quota sampling, convenience sampling, 

purposive sampling, consecutive sampling and snowball sampling; Data Classification – 

qualitative and quantitative; Data source – primary and secondary data    

Unit-IV Data analysis and interpretation  

Review of basic statistics; Descriptive and inferential statistics, Normal probability curve and 

uses – tests of significance; Parametric tests – t-tests; Analysis of variance – one way and two 

way classification, Repeated Measures ANOVA and Mixed models. Non-parametric tests-

Wilcoxon Signed rank test, Mann Whitney U test, Kruskal Wallis test, Friedman’s test, Chi-

square test for association,  McNeamar test, Kappa coefficient for agreement. Bivariate 

analysis-correlation and regression-Karl Pearson’s product moment, correlation co-efficient 

by ranks, Biserial correlation, Regression analysis-fitting of regression lines; Multiple and 

partial correlation – SPSS application  

Unit - V 

Different forms of scientific writing; Preparing outlines and kinds of outline; Table - 

presenting data, appendices - use and guidelines; Writing process; Part of 

Dissertation/Research report/Article-Introduction, Review of literature, Methods, Results and 

Discussion, Summary and abstract, References; Research questions to be addressed, 

Rationale and importance of question being addressed, empirical and theoretical framework, 

Presenting pilot study/background information, research proposal and time frame, specificity 

of methodology, organization of different phases of study, expected outcome of study and its 

implications, budgeting, available infra-structure and resources, executive summary 

 

Total Hrs: 105 

 

  



Course outcomes 

 Utilize the knowledge of Human development and apply to the field of research to 

contemporary problems and real world situation. 

 Critical analysis of the current policies related to human development.  

 Reasoning ablity to convert problems in Human development to research questions. 

 Skill to select or develop  appropriate tools and to analyze research problem in human 

development   

 Theoretical interpretation /perspective of the current problem under study 

 

References: 

 Devedas. R.P. A Handbook on methodology of Research, Sri Ramakrishna 

Vidhyalaya, Coimbatore. 

 Kothari. G.R. Reseach Methodology, Methods and techniques, Wiley Eastern Ltd, 

New Delhi. 

 Lulbir Singh SindhuSidhu, Methodology of Research in Education, Sterling 

PublshersPvt Ltd New Delhi, 1987 

 Wilkinson T.S. and Bhandarkar. P.L. Methodology and Techniques of Social 

Reseach, Himalaya Publishing House, Bombay, 1984. 

 Agarwal. V. P. Staistical Methods, Sterling Publishers Pvt Ltd, 1990. 

 Srivatsa. A.B.L. and Sharma. K.K. Elementary Statistics in Psychology and 

Education, Sterling Publishers Pvt Ltd. 

 

  



Department of Human Development  

Ph.D.Human Development 
20PHHD02 - Advanced Paper in Human Development 

                  Hours of instruction: 7hrs /week          

                   No. of credits:  6      
 

Objectives  

 To understand the factors in human development that influence through life span  

 To gain knowledge on theoretical perspectives and its implications on development and 

behaviour 

 To comprehend multidisciplinary view on dimensions of human development  

 

Unit-I Human Development – challenges ahead 

Implications of theories of child development; Human Development  indicators at global and 

National level; Knowledge to use Human Development Index on Child survival, growth and 

development; Millennium goals at global and Indian context   

Unit-II Parenting 

Changing families in the present global scenario, role conflicts; Researches on parenting 

issues, second parenting, single parenting; Parental attitudes towards adolescent behavior; 

Counseling parents  

Unit-III Early Childhood Education and Care (ECCE) 

Organization of functional frames of integrated ECCE methods – NCF -DWC; Family and 

child welfare institutions, government and non-governmental efforts, policies and 

programmes in child and family welfare programmes  

Unit-IV New dimensions on human resource development 

HRD Competencies, Performance appraisal; Training and Designing Programmes for 

adolescents – emotional health and gender sensitization; Career Planning Development, 

Promotion and Motivation 

Unit-V Personality development And Life Skills 

Nature of Personality – Assessment; Life Skills and its application; Planning career, 

Communication at work, Listening skills; Emotional intelligence at work, stress in the work 

place; Social Quotient, Leadership traits and ethics; Skills of a Counselor in various fields 

Total Hrs: 105 

Course Outcome  

 Recognize the elements of human development and distinguish its influences on 

development through life span  

 Review factors that influence competencies and performance for emotional health, 

behaviour and motivation  

 Relate scientific knowledge of development from birth to oldage to understand and 

work effectively with parents and the communities  

 Evaluate research with a multidisciplinary view that includes dimensions on ECE 

 Appraise research with ainterdisciplinary view that comprise scope on personality 

development and life skills     
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1. Felthrn,C. and Horton,L. (2003), Handbook of Counselling and Psychotherapy, Sage 

Publications, London. 

2. Counselling and Psychotherapy, (2003), Sage Publications, London. 
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10. Basu, L.N., ( 2006) Human right practice and limitations, Pointer publishers, Jaipur 
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